
CENTRAL UNION SCHOOL DISTRICT 
Administrative Regulation 

 
  AR 4113.4 (a) 

Personnel 
 
 Temporary Modified/Light-Duty Assignment 
 
Following a work injury, employees should be returned to the work site as soon as 
possible subsequent to determination of medical and vocational compatibility. 
 
Any employee who suffers a work-related injury shall provide the district with medical 
verification of his/her physical condition.  Unless the treating physician provides a full 
release from work, the employee may be considered eligible for a temporary modified or 
light-duty assignment.  If the treating physician does not specify work restrictions, the 
Superintendent or designee may contact the physician to see if modified or light-duty 
work might be appropriate. 
 
(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries) 
 
A temporary or light duty assignment is designed to move employees from a disability 
environment to a position of productivity.  When properly administered, programs of this 
nature have improved employee relations, as well as reducing overall costs of work 
injuries. 
 
In order to assist industrially injured employees with the recovery process and to 
encourage an early return to unrestricted duty status, the District will implement a 
program, which utilizes temporary modified duty assignments to accommodate workers 
unable to perform their normal duties. This may be structured as follows: 
 
  Within the same work area, restricted duties 
  Within the same work area, different duties 
  Different work area, different duties 
  Subject to alteration of assigned work schedule 
 
The Superintendent or designee shall meet with the employee and his/her supervisor to 
determine whether the employee can return to his/her regular job with the medical 
restrictions specified by the physician. 
 
If the employee is not able to return to his/her regular job with restrictions, the 
Superintendent or designee shall seek a temporary modified or light-duty assignment for 
the employee.  Employees who are given such assignments shall receive written 
notification of the assignment.   
 
Modified work assignments are temporary assignments of light duty to assist the injured 
or ill employee to progressively escalate to full duty status. This type of duty is a 
“transitional” process, which enables the employee to gradually resume his/her full-time 
duties. The maximum duration of the transitional assignment period will not exceed 12 
weeks or 50 calendar days. 
 

 If no temporary modified or light-duty assignment can be found, the employee will be 
placed on temporary disability, sick leave, or other available leave to the extent 

available until the medical  restrictions are lifted.  The Superintendent or designee shall 
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AR 4113.4 (b) 
 
also monitor the status of any employee for whom the physician provided a full release 
from work to see if the employee could return to a temporary modified or light-duty 
assignment at a later date.   
 
(cf. 4161.11/4361.11 - Industrial Accident/Illness Leave) 
(cf. 4261.11 - Industrial Accident/Illness Leave) 
 
The Superintendent or designee shall monitor all modified and light-duty assignments 
and may contact the physician for assistance in determining when the employee is 
ready to resume his/her regular duties.   
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